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In recent years, with the rapid development of globalization and closer 
international communication in economics, culture, politics and education, 
interpreting has become the important bridge connecting countries with different 
cultural backgrounds. With the “going out” policies advocated by Chinese authorities, 
Chinese enterprises have a rapidly increasing demand for high-quality escort 
interpreters. 
Many people take it for granted that escort interpreting is easy. It is not. Escort 
interpreting could be very confusing because of the cultural differences between 
China and English speaking countries. Those differences can be found in various 
aspects of culture, such as social customs, religion, life style, thinking pattern and so 
on. In this thesis, the author identifies the types of barriers which occur in actual 
escort interpreting practice due to cultural differences and puts forward some 
solutions.  
The thesis consists of five chapters: Chapter One is the brief introduction, which 
gives the reader an overview of the current situation of interpreting and escort 
interpreting in general. In Chapter Two the author analyzes multiple reasons which 
may cause communication barriers caused by cultural differences. In dealing with the 
barriers, the author puts forward some coping strategies including long-term 
preparation, preparation before the task and real-time coping strategies while doing 
on-site interpretation. Chapter Four provides suggestions on increasing interpreters’ 
cultural awareness through training. 
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